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Building rapport

Discuss your background

Share your current role and career path to date – discuss key tasks and duties of your current role

Share your own experience of university

Did you balance study with a part-time job?

How should students make the most of university? Are joining clubs and societies a good idea?

Ask your mentee what they find challenging about university

Explore your mentee’s current career goals

Discuss the expectations of their future career within a particular field or fields

Discuss specialisations and job opportunities for new graduates

Discuss industry trends and areas experiencing growth

Suggested topics for discussion 
with your mentee

Understanding the work environment

Entering the workforce

Share the experience of your first job
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Try these activities at your meeting to enhance 
communication: 

�Let your mentee be the expert 

Start a session where your mentee attempts to ‘mentor’ 
you on a subject of their choosing. 

Discuss current events

Give your mentee an article to read and then discuss it in 
detail at your next meeting. 

�Develop decision making skills

�Engage in a role playing exercise to act out boardroom or 
meeting room conversations.

Share cultural traditions

Dedicate one meeting to discussing the similarities and 
differences in not only cultural traditions but business 
cultural traditions. 

Be creative

Dedicate one meeting to exploring the role of creativity 
and innovation in various business occupations, 
fields, and sectors.

Continue The Conversation
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Career Accelerator connects Business School and AGSM 
students to industry to help them prepare for their future 
career. Individuals and organisations are able to support 
a range of programs to share knowledge, expand student 
experiences and work in partnership with the Business 
School and AGSM. 

The Career Accelerator team are dedicated to fostering 
mutually beneficial partnerships for alumni and industry. 
We consider our partnerships as long-term relationships 
which grow and evolve alongside your business needs. 
We work with you around your commitments and take 
pride in preparing the students in the best way to ensure 
they give as much to the relationship as they get. Contact 
us any time to discuss options to connect with our 
students.

Email: engagebusiness@unsw.edu.au 

Find out more.

Career 
Accelerator

mailto:engagebusiness%40unsw.edu.au%20?subject=
/business/student-life/career-accelerator/industry
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Mentoring Policies 
and Procedures
Uif!Spmf!boe!Sftqpotjcjmjujft!pgʶbʶNfoups!
As a UNSW Business School mentor, your role is to 
challenge, inspire, encourage and support your mentee 
to achieve their goals around their career development. 

Mentors are expected to 
•	Be committed, trustworthy, a good communicator 
•	Provide honest and constructive feedback
•	Maintain appropriate and professional boundaries 
•	Act ethically and with respect to all participants 
•	Maintain student confidentiality unless appropriate 
•	Adhere to relevant university policies and procedures 

outlined in this Guide.

Mentors are not expected to 
•	Provide guidance on all topics discussed especially 

if you are not comfortable in that area. Your role 
as mentor is not that of a friend, personal counsellor or 
academic advisor. 

•	Provide your personal history, problems, animosities, 
failures etc. unless they are constructive to the 
mentoring conversation.

Diversity and Inclusion 
The Alumni Leaders Mentor Program is an inclusive and 
diverse program with the aim of enhancing employability 
skills and building connections in an environment 
that is free from discrimination, harassment, bullying 
and sexual harassment. 

Code of Conduct 
UNSW alumni participants must agree to abide by  
the code of conduct, as outlined in UNSW’s  
Staff Code of ConductPolicy as well as Sexual 
Misconduct Prevention and Response Policy. UNSW 
alumni are considered to be affiliates of the University 

https://www.gs.unsw.edu.au/policy/documents/codeofconduct.pdf
https://www.gs.unsw.edu.au/policy/documents/sexualmisconductpreventionandresponsepolicy.pdf
https://www.gs.unsw.edu.au/policy/documents/sexualmisconductpreventionandresponsepolicy.pdf
https://www.hr.unsw.edu.au/employee/workbully.html
https://www.gs.unsw.edu.au/policy/documents/codeofconduct.pdf
https://www.fin.unsw.edu.au/services/insurance
https://www.fin.unsw.edu.au/services/insurance
https://www.legal.unsw.edu.au/compliance/privacy/unsw_pmp.pdf
https://www.oaic.gov.au/privacy-law/privacy-act/
mailto:alumni%40business.unsw.edu.au?subject=�鶹��madou%20Business%20School%20Career%20Mentoring%20Program
mailto:alumni%40business.unsw.edu.au?subject=�鶹��madou%20Business%20School%20Career%20Mentoring%20Program
mailto:alumni%40business.unsw.edu.au?subject=�鶹��madou%20Business%20School%20Career%20Mentoring%20Program
https://www.gs.unsw.edu.au/policy/documents/complaintmanagementprocedure.pdf
https://www.gs.unsw.edu.au/policy/documents/complaintmanagementprocedure.pdf
mailto:alumni%40business.unsw.edu.au?subject=�鶹��madou%20Business%20School%20Career%20Mentoring%20Program
mailto:alumni%40business.unsw.edu.au?subject=
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Where to go for queries or advice

mailto:alumni%40business.unsw.edu.au?subject=

