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Harassment Legal Service, delivering legal advice, assistance and representation to people who have 
experienced sexual harassment and other forms of discrimination at work. Our Centre has also sat on 
the Respect@Work Council as an associate member.  

Need for Broader Equality Law Reform in Australia  

Before turning to the Bill, we would first like to take this opportunity to reiterate the importance of the 
federal government introducing comprehensive equality legislation in Australia. Australia’s anti-
discrimination legislation is inconsistent, filled with gaps, and does not reflect the intersectional 
nature of discrimination in Australia. We have consistently advocated for Australia to enact a 
comprehensive equality act that addresses all prohibited grounds of discrimination, promotes 
substantive equality, and provides effective remedies, including against systemic and intersectional 
discrimination.1 We call upon the federal government to take up this call, and work towards 
introducing a consistent, comprehensive, and intersectional legislative framework for Anti-
Discrimination laws in Australia. While this Bill is a positive measure, 
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humiliate her. We recommend that the Bill is revised to make it clear that a hostile work environment 
can be one where a person of a particular sex is made to feel “unwelcome” or excluded” or 
otherwise prevents them from enjoying their rights at work. We also recommend that this form of 
discrimination is extended to other attributes protected under anti-discrimination laws (e.g., 
subjecting a person to a hostile workplace environment on the ground of disability).  

6. Meaning of harassment on the ground of sex  

We support the Bill’s omission of the word ‘seriously’ under section 28AA(1)(a) of the SDA. However, 
we do not think this goes far enough in recognising that sex-based harassment is demeaning by its 
very nature. We also think requiring sex-based harassment to be ‘demeaning in nature’ sets an 
unnecessarily high standard for applicants, which is out of line with the other sex discrimination 



 
 

9 
F8-003 Kingsford 




