
Prepared by [Insert name of presenter]
[Insert title]
[Insert Branch name]

Month 200X

Insert title here
Insert subtitle here

Waterloo Healthy Living Program
!"##$%&'()*+,-'.)/,0&1,'"2)3"2$#
45)67'"8+2)4944

!"#$%&#''("
&)$)*("%+"#,"#-.%+,/0')-#,$1%)$2%+')3(14%5678





Social Housing Properties 
in DCJ Sydney District 
Source: NSW DPIE
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• Concentration of social housing in Waterloo (28%)
• Many residents with health conditions, exacerbated by 

barriers to care and social issues
• Social housing community reported concerns with 

‘street drinking’, drug and mental health issues
• Two health forums were held to look for solutions
• Healthy Living Link Worker role was established to 

bridge the gap between social housing residents and 
local health and hospital services 
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Navigation:
• 58 people
• Five x 1 hour meetings + admin
• Once-off support
• 130 instances of navigation advice

Activities – 21/22 FY
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