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Policy Statement 

Purpose 

https://www.2025.unsw.edu.au/sites/default/files/uploads/unsw_2025strategy_201015.pdf
https://www.2025.unsw.edu.au/sites/default/files/uploads/unsw_2025strategy_201015.pdf
https://www.2025.unsw.edu.au/sites/default/files/2025-Strategy-Update-UNSW.pdf
http://www.un.org/en/universal-declaration-human-rights/index.html
https://www.gs.unsw.edu.au/policy/codeofconduct.html
https://www.gs.unsw.edu.au/policy/studentcodepolicy.html
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2. Our principles 
To create a culture that both values and benefits from equity, diversity and inclusion, staff and students 
are required to follow these principles in our interactions with each other and the broader community, 
whilst carrying out the activities (or related activities) of the University.  

2.1. The University will provide equal opportunity by removing barriers to participation and progression in 
employment and education so that all staff and students have the opportunity to fully participate in 
University life, and we will review the effectiveness of actions undertaken.    

2.2. The University will support staff and students to exercise their rights and responsibilities as  

https://www.edi.unsw.edu.au/about-us/governance
mailto:edi@unsw.edu.au
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• Sex Discrimination Act 1984 

https://www.hr.unsw.edu.au/services/indrel/ea.html
https://www.hr.unsw.edu.au/services/indrel/ea.html
https://www.hr.unsw.edu.au/services/indrel/ea.html
https://www.hr.unsw.edu.au/services/indrel/ea.html
https://www.gs.unsw.edu.au/policy/academicprogramreviewpolicy.html
https://www.gs.unsw.edu.au/policy/academicpromotionspolicy.html
https://www.gs.unsw.edu.au/policy/academicpromotionsprocedure.html
https://www.gs.unsw.edu.au/policy/admissionspolicy.html
https://www.gs.unsw.edu.au/policy/antiracismpolicy.html
https://www.gs.unsw.edu.au/policy/codeofconduct.html
https://www.hr.unsw.edu.au/diversity/uploads/unsw-disability-inclusion-action-plan.pdf
https://www.gs.unsw.edu.au/policy/learningandteachingqualitypolicy.html
https://www.gs.unsw.edu.au/policy/ohspolicy.html
https://www.gs.unsw.edu.au/policy/hdrscholarshipspolicy.html
https://www.gs.unsw.edu.au/policy/reasonableadjustmentguidelines.html
https://www.gs.unsw.edu.au/policy/reasonableadjustmentguidelines.html
https://www.gs.unsw.edu.au/policy/researchcode.html
https://www.gs.unsw.edu.au/policy/staffcomplaintproc.html
https://www.gs.unsw.edu.au/policy/studentcodepolicy.html
https://www.gs.unsw.edu.au/policy/studentcomplaintproc.html
https://www.2025.unsw.edu.au/sites/default/files/uploads/unsw_2025strategy_201015.pdf
https://www.2025.unsw.edu.au/sites/default/files/uploads/unsw_2025strategy_201015.pdf
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